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EMPLOYER VANTAGECARE RETIREMENT HEALTH SAVINGS (RHS) PLAN
ADOPTION AGREEMENT

Plan Number: 8 223 (A5S Check one: 57 New Han [ Ameadment o Existing Plan

Employer Retitement Health $avings Tlan Name;

1. Employes Name: M@eﬁp@iﬂm&ﬁw{fm; wi A

I1. The Fraplayer hercby attests chat it is 2 unit of 2 seate or {ocal governmost px an agency er instramcatality of ane
ar morc onita of 4 state or Jocal government. .

L. Effective Datsofthe Plan: | - [+ 2O/ O

IV, The Employer intends to iilize the Trust to fund only weifare benefits pussuant to the following weifare benefir
planis) establisied by the Employers __oocle £ plaa

V. Eligible Groups, Pavticipstion aad Participant Eliglhility Requirctnents
A, Eligible Groups ' '

The Following group or groups of Employees acs dligible to participare in the VantagsCare Reciment Health Saviagy
Plan (check all applicable boxes): :

D All Employees
O Al Full-Tune Employees

[ Noo-Union Ewmplayess

1 Public Safory Employoea — Pallca

] Public Safery Employscs — Fircfighton

[] General Employess

[ Collectively-Bargained Employees (Spacify unie(s))
[ Orher {specify grouplsl}

The Employee group (s} specifed nmst eorrespond, w 2 groupli) of the same designation thar is defined in the wacores,
ordinances, rulss, rwgvlations, personnel manuals of other dacuments ot provisions in effect in the starc or Tocalivy of

the Emplayer.

. Pirticipation _

Mordaiory Participarion: All Employess in dre covered graup(s) arc required te panicipate in
the Flan and shalk reccive contibutions pursuant ro Section V1.

1 the Employir's wnderlying welfare benofis plan or funding wnder-this VantageCare Retirement Health Savings Tlan inin
whide o part z non-collectively bacgaincd; solfiiasured glan, the nondbscriminacion r=qui s of Ineernal Revenue Code
(IRC) Seceion 105¢k} will apply. These ntles may itipase faxation on the benafic recctved by highly compenisred individusle
3f the Man discritninaees in Fovor of Righly compansared individuals in terms of el igitility or benefics, The Bmpleyx should
dircuss these rules with appropriate counsel, : .

C. Parveipant Eligibilicy Requirements

1. Minimum service: The minimum petiod of sexvice required for parridpation i L' dﬁ (weite N/A i 30
minimum scrvice is roguired). ‘
Minienum age: The minimum age required for cligibitly co partictpats is A{é_ {wrtite N/A if po minimume
age It requiced). )
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V3. Coptribution Somscey and Amounts
A. Definition of Exrnings

The definition of Earnings will apply co all RHS Contribuston Features that reference “Eamings”, including Divect
Employee Conrributions (Section V1,E.1.) and Mandarory Employse Compensarion Congributions {Secrion V1.B.2.)-

CcEnigon urmningm___amla o \[f

. Dirxt Employer Contributiopa aad Mandatory Contributions

1. Dizcct Employer Contributions
The Employer shall contributs on behalf of cach Pateleipant
O — % of Eamings
O ¢ each Plan Yeus

[ A discretionasy amount to be dotermined cach Plan Year
[ Other (describe):

2. Mandawcy Employte Compenserion Caneibutions
The Employer will make mundavory contdbucions of Employce compenstion as follows:

[ Reduccion in Salary - % of Earnings or$ wil] be contributed for the Plan Year,
see ata ched comtribufiom schadwlie
[] Desteascd Merit o1 Pay Plan Adjustment - All or 2 portion of the Employces’ annual mesit
of pay plan adfustment will bs contzibuted a5 follows:

An Employrc shall not have the righs to discontnue ot vaty the rate of Mandavery Contributions of

- Employee Compemsation.
3. Mandarory Employee Lcave Contributions

The Employer will make mandatery conttihutions of acerued [cave as follows (provide formula for deecrmining
Menditory Employer Leave contribetions):

[ Accrucd Sick Leave &Mupm__uﬁmﬁm_@mm_
mplo t{M?l
O Accrued Vacation Leave

[ Other (specify type of lcave) Accrucd __ . Leave

An Imployec shal) pothave the right to discontinue or vary she rate of mapdaory leave contributions.
. Limits on Towl Contxibutions (check ane box)
The totzl conwribution by the Employer on behalf of cach Participant (including Direct Employer and

Mandarory Employee Contributions) for ezch Plan Year shall not exceed the following limit(s) below. Limirs
on individual tontribution rypes are defined within the appropriate section sbove, '
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WTA Contribution Schedule :
Health Retirement Savings Plan, estabiished 1/1/10

| Age ' ' Percentage of Gross Salary
Under 40 one
40 ta 55 two
Over 55 : ' ) | four

RAHR\HRSA\WTA Contridbuticn Schedole doc
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@ There is no Plan-defined limit on the percentage or dollar amaunr of eacnings that may be contibuted,

O __ % ofearnings™
*Definition of carnings: ] Same as Scction VIA. - [ Othe

] s forthe Plao year.
Sce Secrion VB, for adiscussion of nondisorimination rules that may epply we non-collecdvely bargained stlfinsated Plans.
VII. Venting For Direst Employet Contributioss
A. Veiting Schedule (check onc box)

G The account is 100% vested avall times. ‘
[ The following vesting scheduls shall apply to Direct Emplayer Contribudons as sudined in Seciion VIB.1.:

Years of Scrvice

B, The aecomnt will become 100 % vested vpan the deash, disabiliey; retisemont®, or attainment of bonefic
“cligibility (a3 outlined in Scction LX) by a Participant,

"Definition of redrement (chieck one box):

L] Redrement as defined in the primary sctiremenx plan of the Employer
Er' Sepuidun.&nm servies

D Other

C. Any period of service by a Participant prior to a rohize of the Participant by the Employer shall por count
toward the vesting schedule outlined in A above,
VI, Forfcisure Provisions

Upon separation from thessrvice of the Emplayer prior te acrxinmene of benefit eligibiliey (as outlined in Scction IX), or
upon reversion 1o the Truse of a Participatics acoount asscis remaining upon the participant’s deach {as ourlined in Secdon
Xi}, a Pacticipant’s nonevested Funds shall (check onebos):

Wﬂnmain in the Trusr w be reallocated among all remaining Employees participating in the Plan as Direct Employer
Conutfburions for the aext and succeeding contribution cycle(s).

Remain in the Trust w be reallocared on 20 cqual dollar basis among al Plan Parcicipanc. _
[0 Remain in the Trust to be reatlocated among all Plan Parcipanis based upan Participant account balanecs,
£ Revere ro the Employer.
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DL Eligibiliy Requitcscars 10 Receiv: Modical Benefie Payments from the VantageCaze Retiremcat Hralth Savings Plan
A. A Parricipant is cligible to seceive benchita: .

[ At retirement only (alse complere Section B.)
Delinition af retiromenr:

3 Samc as Secdon VILB.
{3 Other

: A separation from service widh the following rstrictions
parsti 5
£3 No cestriesdons
C} othex

[0 Atage________only
[OJ At rerirement and age {also complete seation B)
Dichnition of retirement

O Same «s Section VILB.
O Cther

O At retirement ¢ age
Definition of retirment

[T Same as Section VILB.
O Other

[ Othcr, specificd as falfows (also complete Scction B if applicable):

. Termination prior to gencral bencfit eligibilityr In the caze where the general benebit eligibility as outlined in
Sectlon IX.A Includes a xetirement component, x Participant whoe acpasates from the service of the Emplayer
prios to reticement will be efigiblc to xeceive benefita:

3 1mmediaccly npon sepamsion from service,
O Acvage

A Participant that becomes totally and permancady disubled

[} as defiaed by the Sceial Sccurity Administradon
[0 n=definod by che Employsts pritary setivcement plan
B othet Aonimna cld rll.d\lx_u%mﬂ 200 rodon fcoon gervice.

will become Immediaedy eligiblz er ceceive modical benefiy m\mtl Fram histhicr Va.-;tagc‘.'.‘.arc Reviremens Healds
Savings Plan account,

D. Upcn the death of the Participant, benefits shall beeome payable se outlined in Section X1,
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X. Permiasible Modical Bencfit Payments
Benefits oligible for reimbursement consist of
A Al Medical Expenses eligible under IRC Section 213" other than dirar long-rerm case expenses, and inchuding
non-prescription madications allowed under IRS guidance.

[0 The follawing Madicnl Expensex (selece only the e!pcnsc.s you wish 1o cover under the VantageCars Retirgment Hezlth
Savings Plan)

[J Msdical Insurance Premiums
Medieal !ﬁut-of-]’c:leet Expenzac®
Medicare Pt B [nsurance Premiums
Mcdicare Pare D Insurance Promiums
Medicate Supplemental Insurance Premiums
Prescription Drug Insurance Promivms
COBRA Insurance Premiums
Dental Insumnee Premiums
Dental Detoof-Pocket Expeoses®
Vislon Insurance Fremliums
[ Vision Qut-of-Pocket Expenscs®
7 Quolified Long-Term Care Insurance Premivms
{7 Non-Prescription medicadons stiowed under IRS guidance*
£7 Other qualifying medical expenses (describe)*
* Se Secrion. V.A. for a disesesrion of nonditcrimingsion. vules whicl may apply vo nem-collecsively bargained, 1ofSinsered Plas,
X1. Benefias After the Death of the Participant
In the event of a Pareicipant’s denth, the following shall apply:
A, Surviviog Spouse and/or Surviving Dependents

oooooanooca

The surviving spousc and/ar surviving eligible dependenes (as defined in Section XEL.D.) of the deceared Participant are
imnxdiately cligible ro matneain che account and vxilize It ro fund eligiblc medical benefits spedificd in Sectinn X abowe,

Upon notification of & Parcicipant'y death, che Participant’s account balance wil} be rransforred into the Vantagepoint
. Meney Marker Fund® {or another fusd selected by the Employer). The sccoune balance may be reallocatcd by the
surviving spouse of dependents,

“ Plewse vesd the cxerrens Vamaagepoint Mwsval Funds prospeerus covefielly prine to investing. An investraent in this funed is neicber
snsured ror grararsieed and thote can be np asmerance that the Fund will b able to maintaln a stuble nee zswe value of $1,00 per sbare,
Vancagepoint Mutwal Funde ore diseritrated by JCMA-RC Serviees, LLC, @ wholly-groned brober-deaker fﬁlﬂﬂf af F[CMA Retiremens
Corparation. Member FINRA/SIPC

If » Participant’s account: bafance has not been Fully utilized upon the death of the eligible spouse, the aceoune balance
may centinue te he utilized to pay benefivs nf cligible degendents. Upen the deuth of afl eligibic dcpmdum, the
account will revere to the Plan to be applied s specificd in Scotion VI,

Ues 18
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B. Mo Surviving Spows: or Swrviving Dependenty
[ there are no living spouse or dopendents ar the time of daath of the Participant, the accoust will revest to the Plan to
be applicd as specificd in Section VIIL .
Xi1. The Flan will operate according to the following provisions:

A. Employer Responaibilities
1, The Employer will submit all VanrageCare Redrement Health Savings Plan coneribution dara viz elertronic submission,

2. TbeEmployer will submit all VantageCare Retirsment Health Savings Plan Panicipant stavun updates or personal
informatien updates viz eleceronic submission. This includes bur is not limired 10 terminacion nasification and
benehir eligibility natification, :

Paeticipant aceotinr administration and asser-based fees will be paid chrough the rederoprion of Farticipant sccount
shares, unless agrecd vpon atherwise in the Administrative Scevices Agreement,

Assignmment of benefis is not permiered. Bonefits will be paid anly to the Participant, histher Survivors, the
Emplayer, o7 an insurance provider (as allowed by the claims administratar). Payments to an third-party payes
(c.p.» redical service provider) e nor permitred with the exception of reimbursement to the Empioyee of insuisnce
provider (ar ellawed by the clalms administzror). ’

. Aneligible dependent ix the Participant's lawfu! spovse and any other individual whe is 2 person described in TRC
Scerion 152(a), as chiified by Intcumal Revenue Setvice Nogiee 2004-79.

The Employer will be responsible for wichholding, reporting and remitting any spplicable taxss for payments which
are decmed to be diteriminatory under IRC Section 105(h), as sutlined in the VanrageCarc Rovirement [Hzaleh
Savings PMlan Employer Manual,

XM Employer Acknawledgements
A The Employ herchy acknowledges it understands that failurc to properiy fill g this Employer VantageCarc

Urrlenmmnes Health Qalicms Dlaw A donsias dnmmamems e ssmisbe fn abs T aCeuer e b alebe Moo s foe hena
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X. Permisaible Medical Beaefir Fayments
Bencfin cligible for reimburiement consisy of
[ AL Medical Expenset eligible under IRC Scetion 213” ocher than diree long-term care expenses, and inchiding
non-peescription medicativns allowsd under IRS guidanee.

£ The Gullowing Medicsl Expenses (selece only che expenses you wish to cover under the VantageCare Rerlement Health
Savings Plan):

3 Medical Insumnce Preniums
[J Medicd OurchPocket Expenses®
[0 Medieare Pase B [nsurance Prominms
[} Medieare Pare D Insurance Premiwns
1 Medicace Supplemental Insuzance Preminms
{3 Prescription Drug Insuranse Premivms
3 COBRA Insurarce Premiums
"I} Derd Insurance Premmiume
[ Danral Qur-of-Pocker Expenses®
m Vision Insurtnce Premiums
7} Visian Oue-of-Pocket Expenses®
{1 Qualified Long-Teem Care Insuran e Premioms
[J Non-Prescription medicarions allowsd under IRS guidance®
] Other qualifying medical expenscs {desceibe)*
¥ See Sectian VA. for a discusion of mondiscrimiration riles sobich may apply 10 mon-collecsively barpsined, self-insired Plan.

XX Benefits Adter the Doath of ths Parcicipant

[ the event of 2 Participanc’s death, che following shall apply:
A. Surviving Spouxe andfor Surviving Depondeau

T‘he.{urviv[rlg speusc and/or surviving dligible dupendenss {as defived in Seetion XTLD.) of the decensed Participantar
~irsmicdizecly digible 10 muintain che account and wiilize it te fond cligible medical benefins specificd in Seceion X above,

Upon notification of a Participant’s death, the Participant’s account balance will be transfored invo the Vantagepoint
Money Market Fund® (or ancther Fund selecred by the Employor). The account balance may be reallocared by the
surviving spousc ot dependents.

. ® Pleasr vead shr owrrens Vantgepaine Mictsal Funds prospecesis cavcflly préer to investing. An inuatmient in this fird is neivher
Snsured sor puaranteed and tyere can be no asurance that the Fend will be able to mpintain a sable nev aier valne of §1.00 perthetre,
Ventagepoint Mussal Funds ave disszibuted by JCMA-RC Serviers, LLC, & whollwawned broker-deales nffifizee of WCMA Reiivemens
Girgerasinn, Member FINRA/SIPC.,

" Ifa Parcicipant’s account balance has not been fully utifized upon the death of the eligible spouse, the aceaunt balance
iy coswimue mp he utilized to pay bencfios of cligible dependents, Upon the deach of all sligible dependents, the
aceounx will reverc o the Plan co be sppiled a3 spocified in Section VIIL

)
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B. No Surviving Spousc ar Surviving Depeadents

If there are no Hving sponte or dopandents ar the time of death of the Participant, the accounr will revery vo the Plan
be applied 25 specificd in Section VIIL

XIL The Plan will opesate accneding to the following provisions:
A. Emplayer Reaponsibilitics
L. ‘The Beaployer will subreit all VanrageCane Retitement Health Savinge Plan coneribution data via cleceronic submission,
2. The Employer will submic oll VantageCarc Rerizement Health Savings Plan Participant strvus updatzs or parsonal
information updatcs vir electronic submission, This indudces but is ant limited to tormingtion notification and
benefit eligibiliyy nodfcation.

Parvicipant secount adminiseration and asser-based fees will be paid darough the redemption of Participant sccount
shases, unless apreed upon otherwise in the Ad ministeative Services Agrecment,

Assignment of bonchits 1s not permitred, Beneies will be paid only 1o the Parricipant, his/hes Survivors, the
Employer, or an insurance provider (as allowed by the claims adminiserarar), Payments co an thicd-prery payee
(o.g, medical scrvice provider) ace aot permitted with the aweprion of reimbursament to the Employer ar insucanee
provider (as allowed by the claims administrator).

. An elizible dependent is the Parcicipant’s lawful sposs and any ocher individua) who is a ;,-maon described in TRC
scrcmn 152(a), as clavified by Inrernal Revenue Service Notice 2004-72,

Thc Emplayer will br responsible for withholding, reporting 2nd remicring any spplicable eanes for pryments which
ate dewmed 10 be diseriminaory wnda TRC Sgetion 105(h), a5 outlined in the VantageCare Retlremens Health

Savings Plan Employer Manual.

XK. Empioyrer Acknowiedpements

A, The Employer berchy acknowledges it understands chut failune to properdy 61l out this Emplo)n:r VantageCare
‘Retirement Healrh Savings Plan Adoption Agrecment may resulr in the lots of tax cxemprion of the Trust and/or loss
of tax-deforaed status for Employer contribudons.

B. I Theck his box iF pou are inchuding supportigg dacuments that indude plan pravisians.

Artest;
Tide:

Aceepred: VANTAGEPOINT TRANSFER AGENTS, LLC

(e 0Pt

Assimtanc Seqreoary, [ICVMA-RC




